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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING MINUTES
November 8, 2016 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

PRESENT:

BOE Members: Lucinda Collier, Edward Magin, Danny Snyder, Linda Eygnor, Andrew Mathes, Alexandria Reppi
Absent: John Boogaard, Izetta Younglove

Superintendent: Stephan J. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin

Assistant Superintendent for Instruction & School Improvement: Melanie Stevenson

District Clerk (DC): Tina Fuller

Approximately 17 students, staff and guests

1. Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 6:00 PM and led the Pledge of Allegiance.

Approval of Agenda:
Andrew Mathes moved and Linda Eygnor seconded the following motion. It passed with a unanimous vote. L.
Collier, E. Magin D. Snyder voted yes.

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of November 8, 2016.

2. Public Access to the Board:
Lois Wafler spoke regarding the BOE Public Packet online.

3. Reports and Correspondence:
a. Principals, Assistant Principals and Administrators gave highlights from their BOE reports. Board
members asked various questions regarding the Administrative Reports.

4. Consent Agenda:
A motion for approval of the following items as listed under the Consent Agenda is made by Edward Magin and
seconded by Linda Eygnor. It passed with a unanimous vote. L. Collier, D. Snyder, A. Mathes voted yes.

a) Board of Education Meeting Minutes
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of October 11, 2016.

b) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education
dated September 28, 30, October 3, 4, 5, 12, 18, and 19 2016; and instructs the Superintendent to
implement the recommendations on behalf of the following individuals identified by student number:

1131812109 11209 11992 13804 11752 13765 11464 11465 12062 13743 10752 13575
13068 13749 09661 11231 13768 13805

IEP Amendments: 112795 13812 13673 13759 13758 13796 10297 11273 10283 13751
1375013014
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d)

g)

h)

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

Treasurer Reports

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for September 2016.

Basic Financial Statements Management Letter & Corrective Action Plan
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, accepts the Basic Financial Statements, Management Letter and Corrective
Action Plan for the year ending June 30, 2016.

Return of Taxes to the County

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the return of 2016 unpaid school taxes to Wayne County for
collection of payment.

Budget Calendar for 2017-2018
RESOLUTION

Be it resolved that the Board of Education, upon the recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Budget Calendar for the 2017-18 school year.

Other Appointments or Designations:

Position 2016-2017
Dignity Act Coordinator
e High School Robyn Roberts-Grant
e Middle School Kristin DeFeo
e Elementary June Muto

Personnel Items:

1. Letter of Resignation —Elizabeth Smith
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation of Elizabeth Smith, Mathematics Teacher effective
December 2, 2016.

2. Appoint Food Service Helper - Bettsey Barker
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the 26 week probationary appointment of Bettsey Barker as a
Food Service Helper, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows

Hours/Day: 5 Months/Year: 10

Probationary Period: November 9, 2016 -May 10, 2017

Salary: $9.75/hr.
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Program Appointments

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individuals to work various enrichment programs
effective November 9, 2016 through June 30, 2017.

Staff Position $/Hr.
Greg Sumner Grant Program Tutor 25.00

Correction: Appoint Teacher Aide - Sundra Besaw
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Sundra Besaw as a
Teacher, Aide, conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Hours/Day: 7 Months/Year: 10

Probationary Period: March 9, 2016 -November 219, 2016

Salary: $9.75/hr. for a total salary of $13,036 prorated to start date

Permanent Appointment — Sundra Besaw

RESOLUTION

Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the permanent appointment of Sundra Besaw as a Teacher Aide
effective November 10, 2016.

Amend: Appoint Teacher Aide -Shelly Mastrangelo
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Shelly Mastrangelo as a
Teacher, Aide, conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Hours/Day: 7 Months/Year: 10

Probationary Period: September 1, 2016 -Mareh-1,20647 March 16, 2017

Salary: $9.75/hr.

Co-Curricular Appointments
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individual to fill co-curricular positions effective
November 9, 2016 for the 2016-2017 school year.

Name Bldg Title Salary
Brian Cole HS Student Athletic Association Volunteer
Brian Cole HS Activity Account Advisor Volunteer
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8. Correction - Co-Curricular Appointments
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, appoints the following individuals to fill co-curricular positions for
the 2016-17 school year:

Last First Building Title Step Year  Salary
Weigand Crystal MS National Junior Honor Society Advisor 1 2 *$113$1,136
*to be adjusted upon completion of negotiations

9. Appoint Volunteers
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district.

Greg Sumner Destiny Groleau Amanda Steele Samantha Gardner
Geoffrey VanDuyne

Information Items:
a. Claims Auditor Reports

Old Business
Additions to the Agenda:

a. RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the addition to the November 8, 2016 meeting agenda.

Motion for approval by Danny Snyder, seconded by Linda Eygnor. It passed with a unanimous vote. L.
Collier, E. Magin, A. Mathews, voted yes.

b. Coaching and Athletic Department Appointment
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointment effective November 9 for the
2016-17 school year, conditional upon a criminal history record check according to Commissioners
Regulation §80-1.11 and Part 87, and successful completion of all required First Aid/CPR and Child Abuse
courses.

Step Years Salary

Boys Basketball | Jr. Varsity Colton Gregg 1 2 $3,150

Motion for approval by Edward Magin, seconded by Danny Snyder. It passed with a unanimous vote. L.
Collier, L. Eygnor, A. Mathews, voted yes.

¢. Appoint Volunteers
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district.

Robert Norris
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Motion for approval by Andrew Mathes seconded by Linda Eygnor. It passed with a unanimous vote. L.
Collier, E. Magin, D. Snyder, voted yes.

Motion for Adjournment

Adjournment:
Linda Eygnor moved and Danny Snyder seconded the following motion. It passed with a unanimous vote. L.

Collier, E. Magin, A. Mathes, voted yes.

The meeting adjourned at 7:20 PM.

Tina Fuller, Clerk of the Board of Education
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION WORKSHOP MINUTES
November 29, 2016  6:00 PM AUDITORIUM OF THE HIGH SCHOOL

PRESENT:

BOE Members: Lucinda Collier, John Boogaard, Linda Eygnor, Andrew Mathes, Izetta Younglove
Absent: Edward Magin, Danny Snyder

Superintendent: Stephan J. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin

Assistant Superintendent for Instruction & School Improvement: Melanie Stevenson

1. Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 6:00 PM and led the Pledge of Allegiance.

Approval of Agenda:
Andrew Mathes moved and Linda Eygnor seconded the following motion. It passed with a unanimous vote. L.
Collier, J. Boogaard, I. Younglove voted yes.

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of November 29, 2016.

2. Consent Agenda:
A motion for approval of the following items as listed under the Consent Agenda is made by Izetta Younglove
and seconded by John Boogaard. It passed with a unanimous vote. L. Collier, A. Mathes, L. Eygnor voted yes.

a) Authorization to Lease and Install Temporary Heating System
RESOLUTION TO DECLARE THAT SCHOOL DISTRICT’S HEATING SYSTEM HAS FAILED AND IS

NO LONGER CAPABLE OF HEATING THE HIGH SCHOOL AND THAT SUCH CONDITION
CONSTITUTES A PUBLIC EMERGENCY, PERMITTING THE SCHOOL DISTRICT TO PROCURE ALL
SERVICES, EQUIPMENT, AND MATERIALS REQUIRED TO LEASE AND INSTALL TEMPORARY
BOILERS IN THE HIGH SCHOOL AND REPLACE THE EXISTING HEATING SYSTEM IN THE HIGH
SCHOOL, IN ORDER TO ENSURE THAT BUILDING IS PROPERLY HEATED AS REQUIRED BY
LAW AND TO PROTECT THE HEALTH, SAFETY AND WELFARE OF THE SCHOOL DISTRICT’S
PUPILS AND PERSONNEL AND PROTECT ITS BUILDINGS, FACILITIES AND EQUIPMENT FROM
LOSS OR DAMAGE AND AUTHORIZING THE IMMEDIATE PROCUREMENT AND/OR LEASE OF
SUCH SERVICES, EQUIPMENT AND MATERIALS.

WHEREAS, the School District’s high school building and its appurtenances (“High School”) are heated by a
hot water heating system consisting of boilers, piping, pumps and related equipment and components; and

WHEREAS, the High School’s heating system unexpectedly failed and is no longer capable of heating the High
School, requiring its immediate replacement; and

WHEREAS, in order to provide for the High School’s heating during the winter months while the heating
system is replaced, and to protect the health, safety and welfare of the School District’s pupils and personnel,

and protect the School District’s buildings, facilities and equipment from damage or loss, it is necessary to lease
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and install temporary boilers until a new heating system is installed and operational; and

WHEREAS, based on the information provided to the Board of Education by its design professionals and
administrators, it finds that the failure of the High School’s heating system constitutes an unforeseen
occurrence or condition that constitutes a public emergency, requiring immediate action to safeguard and
protect public buildings and property and the health and safety of the School District’s pupils and personnel,
which cannot await competitive bidding or competitive offering; and

NOW, THEREFORE, BE IT RESOLVED THAT THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT
CENTRAL SCHOOL DISTRICT HEREBY DECLARES THE FAILURE OF THE HIGH SCHOOL’S HEATING SYSTEM TO
CONSTITUTE A PUBLIC EMERGENCY UNDER GENERAL MUNICIPAL LAW § 103(4), PERMITTING THE SCHOOL
DISTRICT TO PROCEED FORTHWITH WITH THE PROCUREMENT OF ALL NECESSARY SERVICES, EQUIPMENT
AND MATERIALS NECESSARY TO REPLACE THAT HEATING SYSTEM AND TO PROVIDE FOR THE LEASE AND
INSTALLATION OF TEMPORARY BOILERS UNTIL SUCH TIME AS A NEW HEATING SYSTEM IS INSTALLED AND
OPERATIONAL WITHOUT COMPLYING WITH COMPETITIVE BIDDING REQUIREMENTS.

BE IT FURTHER RESOLVED THAT THE BOARD OF EDUCATION HEREBY AUTHORIZES THE SCHOOL
DISTRICT’S PROCUREMENT OF ALL NECESSARY SERVICES, EQUIPMENT, AND MATERIALS FOR THE IMMEDIATE
REPLACEMENT OF THE HIGH SCHOOL’S EXISTING HEATING SYSTEM AND FOR THE LEASE AND INSTALLATION
OF TEMPORARY BOILERS UNTIL SUCH TIME AS THE REPLACEMENT HEATING SYSTEM IS OPERATIONAL
WITHOUT COMPLYING WITH COMPETITIVE BIDDING REQUIREMENTS AND WITH THE APPROPRIATION OF
SUFFICIENT FUNDS TO ACCOMPLISH SAME.

BE IT FURTHER RESOLVED THAT THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL
SCHOOL DISTRICT HEREBY AND APPROVES ANY CONTRACT OR OBLIGATION THAT ITS OFFICERS OR
PERSONNEL HAVE MADE IN ORDER TO TEMPORARILY PROVIDE HEAT IN THE HIGH SCHOOL.

BE IT FURTHER RESOLVED, THAT THIS RESOLUTION TAKES EFFECT IMMEDIATELY UPON ITS

ADOPTION.
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The Motion having been duly seconded by John Boogaard, it was adopted and the following votes were

cast:
AYES NAYS ABSENT

Lucinda Collier X

Edward Magin X

John Boogaard X

Linda Eygnor X

Andrew Mathes X

Danny Snyder X
Izetta Younglove X

3. Presentations:
e Discussions were held concerning potential capital project work

EXECUTIVE SESSION:

Linda Eygnor moved and John Boogaard seconded the following motion. It passed with a unanimous vote. L.
Collier, A. Mathes, I. Younglove voted yes.

Be it resolved that the Board of Education upon recommendation of Superintendent of Schools and pursuant to
Education Law, approves Executive Session at 8:27 PM for the specific purpose to hear an appeal of an employee
grievance.

The Board took a break prior to starting Executive Session.

REGULAR SESSION:
The meeting returned to regular session at 8:56 PM.

Adjournment:

John Boogaard moved and Linda Eygnor seconded the following motion. It passed with a unanimous vote. L.
Collier, A. Mathes, 1. Younglove voted yes.

The meeting adjourned at 8:57 PM.

Tina Fuller, Clerk of the Board of Education
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
December 13,2016  6:00 PM AUDITORIUM OF THE HIGH SCHOOL

AGENDA

1. Call to Order/Pledge of Allegiance

a. Approval of Agenda
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of December 13, 2016.

,allin favor -

Motion for approval by , seconded by

2. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.

3. Presentations:
e New York State School Report Card Presentation

4. Reports and Correspondence:
a. Reports: (Note to BOE: Please email questions to the Superintendent)
e Principals and Assistant Principals
» Elementary School
¢ Jenifer Hayden, Principal
¢ June Muto, Assistant Principal
» Middle School
¢ Mark Matthews, Principal
¢ Kristin DeFeo, Assistant Principal
» High School
¢ Brian Read, Principal
¢ Robyn Roberts-Grant, Assistant Principal
e Director
» Megan Paliotti
e Student Board of Education Representative
» Alexandria Reppi
e Assistant Superintendent for Business and Operations
» Robert Magin
e Assistant Superintendent for Instruction and School Improvement
» Melanie Stevenson
e Superintendent
» Stephan J. Vigliotti, Sr.
e Committees
Audit Committee — Danny Snyder, John Boogaard, Izetta Younglove
Budget Committee — All BOE Members
Building and Grounds/Capital Project/Energy Committee - All BOE Members
Personnel & Negotiations Committee — Edward Magin, Izetta Younglove
Community Relations - Izetta Younglove, Linda Eygnor
Four County SBA Liaison - Edward Magin, Lucinda Collier
Policy Committee - John Boogaard, Andrew Mathes

VVVVVVYYVY

b. Good News
c. Other





5. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA is made by , and
seconded by any discussion- All in favor__-__

a)

b)

d)

e)

Board of Education Meeting Minutes

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of November 8, 2016.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of November 29, 2016.

Recommendations from CSE and CPSE

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated
September 23, October 5, 12, 14, 26, 31, November 1, 2, 3,4, 8,9, 15, 16, 18, 28, December 1, and 2, 2016;
and instructs the Superintendent to implement the recommendations on behalf of the following individuals
identified by student number:

13490 13779 11340 12077 11334 11335 12109 13759 13758 13348 12561
13744 13745 11119 13796 13780 10297 11573 11879 12182 10918 13794
13722 13767 13750 12698

IEP Amendments: 13190 13434 12535 13579 13821 13488 13739 12972 13076

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

Treasurer Reports

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for September (revised) and October 2016.

Personnel Items:

1. Letter of Resignation —~Aubrey Palmer
Aubrey Palmer, Speech Teacher, has submitted a letter of resignation.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation of Aubrey Palmer, Speech Teacher effective
November 27, 2016.

2. Letter of Intent to Retire ~Sharon Miner
Sharon Miner, Cleaner, has submitted a letter of resignation for purpose of retirement. Mrs. Miner has
served in the District for 30+ years.






RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation for purpose of retirement from Sharon Miner,
effective February 28, 2017.

Appoint Bus Driver - Jennifer Schmiegel
Robert Galloway recommends Jennifer Schmiegel to fill a bus driver position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the 26 week probationary appointment of Jennifer Schmiegel as a
bus driver, conditional upon a criminal history record check according to Commissioners

Regulation §80 1.11 and Part 87 as follows

Hours/Day: 4.75 Months/Year: 10

Probationary Period: December 14, 2016 -June 13, 2017

Salary: $17.00/hr.

Appoint Food Service Helper — Sheena Griffin
Nancy Younglove recommends Sheena Griffin to fill a Food Service Helper position.

Appoint Maintenance Worker/Groundskeeper - Steven Mitchell
Daniel Friday recommends Steven Mitchell to the position of Maintenance Worker/Groundskeeper.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Steven Mitchell as a
Maintenance Worker/Groundskeeper, conditional upon a criminal history record check according to
Commissioners Regulation §80-1.11 and Part 87 as follows:

Hours/Day: 8 Months/Year: 12

Probationary Period: December 14, 2016 -June 13,2017

Salary: $10.00/hr.

Program Appointments
Kristin DeFeo recommends the following individual to work in enrichment programs that are funded

by grants.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individual to work various enrichment programs
effective December 14, 2016 through June 30, 2017.

Staff Position $/Hr.
Elaine Eckam Grant Program Teacher 25.00

Aquatics Program
Amy Bromley, Aquatics Director, is recommending the following individuals to fill Water Safety
Instructors and/or Lifeguards or Program Director positions for 2016-17 school year.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individual as Water Safety Instructors and/or
Lifeguards or Program Directors for all swim programs effective December 14, 2016 through June 30,
2017.





Name Rate/ Hr. Position(s)
Brian Cole $20.00/hour Lifeguard Instructor
Brian Cole $9.50 (11/21/16-12/30/16)  Lifeguard

$9.70 (12/31/16-6/30/17)

8. Appoint Recreation Attendants
Kristi King, Fitness Center Coordinator, recommends the following individuals to work in the Fitness
Center.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law approves the appointment of Alyssa Budinock as a Recreation
Attendant at $9.00 (12/14/16-12/30/16), $9.70 (12/31/16-6/30/17) effective December 14, 2016.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools

and pursuant to Education Law approves the appointment of Brianna Ruggio as a Recreation
Attendant at $9.00 (12/14/16-12/30/16), $9.70 (12/31/16-6/30/17) effective December 14, 2016.

9. Creation of Non-Instructional Positions
Whereas, the North Rose-Wolcott Central School District has determined that it is necessary establish
additional positions according to Wayne County Civil Service Rules, and therefore;

RESOLUTION

Be it resolved, that the Board of Education hereby establishes the following classified Civil Service
positions.

Position Classification

1.0 FTE Coordinator of Network and Technology Services competitive

1.0 FTE Network Technician competitive

10. Appoint Network Technician —Eric Canulli
Robert Magin recommends Eric Canulli to fill the newly created Network Technician position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the provisional appointment of Eric Canulli as the Network
Technician, conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87effective January 1, 2017.

Salary: $47,500

Information Items:
a. Claims Auditor Reports
b. Upcoming Events

Motion for Adjournment
There being no further business or discussion, a motion is requested adjourn the regular meeting

Motion for approval by , seconded by , with motion approved ___- Time adjourned: __:__ p.m.






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

TREASURER'S REPORT é
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FOR THE MONTH: SEPTEMBER 2016

CASH SUMMARY REPORT (ALL FUNDS)
CASH ANALYSIS REPORT (ALL FUNDS)
GENERAL FUND REVENUE REPORT
GENERAL FUND BUDGET REPORT
FOOD SERVICE REPORT

EXTRACLASSROOM ACTIVITY FUNDS REPORT
FEDERAL FUND REVENUE AND EXPENDITURE
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Submitted by:
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Kathleen L. Krivitza

District Treasurer





FOR THE MONTH:
SEPTEMBER 2016

CASH

Checking/Savings

Consolidated Premier
Money Market

Investments\NYCLASS
Investments \ Cerlificates
of Deposit

FUND TOTALS

Fund Totals by Reserve /
Capital Project

Waorkers' Comp Reserve

Unemployment Ins. Reserve
Retiremenl Contrib Reserve
Liability Reserve

Tax Certiorari Reserve
Employee Benefil Reserve

Debt Service

Capital
Capilal Projects
2018 Capital Bus Reserve

2016 Capital Building Reserve

Totals

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

CASH SUMMARY

FOR TIIE PERIOD ENDING JUNE 30, 2017

Trust & Agency Scholarship

General Fund Food Service Special Aid Capital Fund Debt Service Fund Fund Trusts District Totals
] 1,956,959.86 23,388.85 § 86,68566 $ 117,09901 S $ 656,120 40 S 2,840,253.78
5,869,937.20 - 288.713.75 - 5 82,391.83 6.241.042.78
6,003,756 44 6,003,756.44
4,000,000.00 - - - - - 4,000.000.00
13 17,830,653.50 23,388.85 $ 86,685.66 S 405,812.76 § - $ 656,120.40 § 82,391.83 s 19,085,053.00
219,046.82 - - 219,046 82
5 115,453 88 $ - 5 5 5 - - - 5 115,453.88
1.559,313.01 1,559,313.01
571,408.15 - - - 571.408.15
89,272.09 89.272.09
- - 405,812.76 - 405812.76
1,487.491.23 1.487.491.23
9,215,227.40 - - - - 9,215,227.40
$ 13,257,212.58 - $ - S 405,812.76 § - S - S - $ 13,663,025.34
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING JUNE 30, 2017

FOR THE MONTH: Trust & Agency Scholarship
SEPTEMBER 2016 General Fund Food Service Debt Service Fund Fund District Totals
Cash Balances -
Beginning of Month 13,881,663.53 4204804 $ 11767912 §$ 982,201.19 $ 73,818.93 16,029,081.92
Add: Cash Receipls
Colleclion of Receivables -
Slate AK/BOCES Aid 1,474,414 88 - 1,474,414 88
Taxes 3,695,941.68 - - 3,695,941.68
Medicaid 164765592 - - 1,647 ,655.92
STAR Aid 4519812 - - 45,198.12
Grant Funds 31,203.00 - - 31,203.00
Food Service Sales 12,460.74 - - 12,460.74
Interest Eamings 1,734.19 1.90 3.20 1,754.59
Miscellaneous Receipis 7,371.37 5,894 65 59,276.20 8.569.70 81.111.92
Total Cash Receipts 6,903.519.16 1835539 $ 5927810 $ 8,572.90 6,989.740.85
Less: Cash Disbursemenis
Payroll Transfers 1,464,400.77 (1.464 400 77) - 0.00
Check Disbursements 1,624,701.61 32,559.59 1,849,759 66 - 3.933,769.77
Total Cash Disbursements 3,089,102.38 3255055 S 38535889 S - 3,933,769.77
Net Transfers In {Qut) 134,573.19 (4,454.99) - - (0.00)
Cash Balances -
End of Month 17,830,653.50 2338885 $ 656,12040 S 82,391.83 19,085,053.00
Bank Reconciliation
Qutstanding Checks 545 465.24 20,442 .80 413 891.66 260.00 950,058.96
ltems in Transit - - - - -
Bank Statement Balances 18,376,118.74 43,831.65 $ 89,959.20 $ 1,070,012.06 § 82,651.83 20,075,111.96
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

Submitied by:
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TREASURER'S REPORT

' ‘
FOR THE MONTH: SEPTEMBER 2016 (/1 q! e

CASH SUMMARY REPORT (ALL FUNDS)
CASH ANALYSIS REPORT (ALL FUNDS)
GENERAL FUND REVENUE REPORT
GENERAL FUND BUDGET REPORT
FOOD SERVICE REPORT

EXTRACLASSROOM ACTIVITY FUNDS REPORT
FEDERAL FUND REVENUE AND EXPENDITURE

ﬁmlff%

Kathleen L. Krivitza

District Treasurer





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

CASH SUMDBMIARY
FOR THE PERIOD ENDING JUNE 30, 2017

FOR THE MONTH: Trust & Agency Scholarship

SEPTEMBER 2018 General Fund Food Servica _ __Special Ald Capital Fund Debt Servics Fund Fund Teusis District Totais
CASH

Checkmg/Savings 5 195695986 S 2338885 S 6668567 S 11709901 % B s 656.120 40 s 2,840,253 79

Consolidated Premier

Money Market 5,873,760 39 # 2BB.71375 - S B2 391 B3 6.244 865 97

Invesimenis\NYCLASS 6.003,756.44 6,003,756 44

Invasimenis \ Cerlificales

of Deposit 4.000.000.00 . - - - - c 4,000 000.00

FUND TOTALS - 17,004,476.69 § 23,288.85 § 06.686.67 $ 405,012.76 § - 3 656,120.40 S B82,391.23 S 19,088,876.20

Fund Totals by Raserva/

Caplial Projact

Woikers' Comp Reserve 219,046 82 . - - . . . 219,046 82

Unemployment Ins Reserve S 11545388 $ . 5 - S L $ - L] - 5 . L 115453 88

Retirement Conlrib Reserve 1,558 31301 1559313 01

Liabikly Reserve 57140815 - . - - . - 571.408.15

Tax Cervoran Reserva - - . . ~ . R

Empioyee Benafit Reserve 89,272 .09 89.272 09

Capita]

Capial Projects - : - 40581276 - . . 40581276

2016 Capilal Bus Reserva 1,487 491.23 1487,491.23

2016 Capdal Building Reserve 9,215,227 40 . - - - . . 9,215,227 40

Totals s 13,257,212.58 S - § - s 40581276 § - s = § - s 11,663,025.34






FOR THE MONTH.
SEPTEMBER 2016

Cash Baiances -
Baginning of Month

Add: h Recei

Collection of Receivables

Slate AW/BOCES Av
Taxes

Medicad

STAR Ad

Grani Funds

Food Service Sales

Interest Earmings
Miscellaneous Receipls

Total Cash Receipls

h nl
Payroll Translers
Check Disbursements

Tolal Cash Disbursements

Net Transfers In (Out)

Cash Balances -
End of Month

Bank Reconciliation

Outstanding Checks
Hems i Transit

Bank Statement Balances

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING JUNE 30, 2017

Trust & Agency Scholarship
General Fund Food Service Special Aid Capital Fund Dol Service Fund Fund Trusts District Totals

H 13,8681,6631.5) $ 4204804 § 11767913 § 831,671.11 $ - $ 982,201.19 § 73,818.93 16,029,081.93
1474 414 88 - - . 1474414 88

3,699 764 87 - - . 3.699.764 87

1,647 655 92 - - - 1.647.655.92

45198 12 - - - 45,198 12

31,203 00 - - - - - 31,203.00

12,460 74 - - - - 12 460 74

1.73419 - 1530 1.80 a2 1,754 59

7.371.37 5.894.65 - - 59,276.20 B.569 70 81,111 92

5 690734235 S 1835539 § - S 1530 S - S 5327810 S 8,572 90 ] 6.993 564 04
1,454,400 77 - 5 (1,464,400 77) s 000
1,624,701 61 32,559 59 23,464 46 402.284 45 . 1,849,759 66 - 393376977

S 3.089.10238 S 3255859 § 2348446 S 40328445 5 - s 38535889 S - 5 3,933,769.77
134,573 19 (4,454 99) (7.529 00) (122 585.20) - = - {0.00)

s 17,834, 47669 § 23,8085 S B6,685.67 § 40581276 § - s 0856,12040 $ 82,391.83 $ 14,088,876.20
545,465.24 20,442 8D 3273154 6,72572 413 891 66 260.00 990,058 96

$ 18,379,941.93 § 43.831.65 $ 89,959.21 $ 41253848 § - s 1,070,012.06 § 82,661.83 $ 20,078,535.16

0 /\'3 |‘ﬂ5‘«€
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

CASH SUMMARY
FOR THE PERIOD ENDING JUNE 3¢, 2057

FOR THE MONTH: Trust & Agency Scholarship

OCTOBER 2016 General Fund Food Service Special Ald Capital Fund Debt Service Fund Fund Trusts District Totals
CASH

Checking/Savings $ 2,06513164 § 4722856 $ 4535585 S 11709901 § - 5 63370191 $ 2.908,516.97

Consolidated Premier

Money Market 6.477.695.13 - 228.850.88 348,75 $ 82.395.30 6.789,290.06

Investments\NYCLASS 6.005,313.53 6.005,313.53

Investments \ Cerlilicates

of Deposil 4,000,000.00 s S o - - - 4.000.000.00

FUND TOTALS S 18,548,140.30 § 47,228.56 § 45,355.85 § 34594989 S 348.75 § 633,701.91 § 82,395.30 $ 19,703,120.56

Fund Totals by Reserve /

Capital Project

Workers' Comp Reserve 219,060.55 - - - 219,060.55

Unemployment Ins. Reserve $ 11546112 S - $ ] - $ ] - $ - S 115461.12

Retirement Contrib Reserve 1,134,384.11 1,134,384 .11

Liability Reserve §71,443.97 - - - - - §571.443.97

Tax Certiorari Reserve - - - - -

Employee Benefit Reserve 89,277.69 89,277.69

Debt Service - - 348.75 - 348.75

Capital

Capital Projecls - - - 345,949.89 - 345,949.89

2016 Capital Bus Reserve 1,487,584 47 1,487,584 47

2016 Capilal Building Reserve 9,215,805.02 - - - - - 9.215,805.02

Totals $ 12,833,016.93 § - S - $ 34594989 § 348.75 § - $ - $ 13,179,315.57






FOR THE MONTH:
OCTOBER 2016

Cash Balances -
Beginning of Month

Add: Cash Receipts
Collection of Receivables

State Aid/BOCES Aid
Taxes

Medicaid

STAR Aid

Granl Funds

Food Service Sales

Interest Earnings

Miscellaneous Receipls

Total Cash Receipls

Less: Cash Disbursements
Payroll Transfers

Check Disbursements

Total Cash Disbursements

Net Transfers In {Out)

Cash Balances -
End of Month

Bank Reconciliation

Qutstanding Checks
Items in Transit

Bank Statement Balances

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING JUNE 30, 2017

Trust & Agency Scholarship
General Fund Food Service Special Aid Capital Fund Debt Service Fund Fund Trusts District Totals
$ 17,830,653.50 $ 23,388.85 § 86,68566 $ 405,812.76 - $ 656,12040 § 82,391.83 19,085,053.00
196,138.13 - - - - 196,138.13
2,163,203.48 - - 2,163,203.48
265,714 .34 . - - . 265,714.34
267266 - - - - 267266
185,855.11 - - - - - 185,855.11
10,601.74 5 5 g g 10,601.74
1,966.97 - 10.21 0.M 197 347 1,982.63
2,555 .81 5,132.95 - - 4235107 - 50,039.83
b1 2818,106.50 $ 1573469 S - 8 10.21 001 § 42,353.04 S 3.47 $ 2.876,207.92
1,536,222.75 - - {1,536,222.75) - -
606,995.16 35,990.86 25,047 56 - - 1,586.106.78 - 2,258,140.36
3 214321791 § 3959086 S 2504756 S - - 5 4988403 § - $ 2,258.140.36
42 598.21 48,095.88 (16,282.25) {59.873.08) 348.74 {14,887.50) - {0.00)
$ 18,548,140.30 $ 47,22856 $ 4535585 $ 345,949.89 34875 §$ 633,701.91 § 82,395.30 $ 19,703,120.56
443,675.98 24,760.16 4,444 55 - - 409,890.49 260.00 863,031.18
$ 18,991,816.28 $ 71.988.72 § 49,800.40 $ 345,949.89 348.75 $ 1,043,59240 $ B82,655.30 $ 20,586,151.74






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

GENERAL FUND REVENUES
FOR THE PERIOD ENDING JUNE 30, 2017
Excess % of Est.
FOR THE MONTH: OCTOBER 2016 Adopted Budget Adjusted Budget YTD Revenues (Shortfall) Revenue Rec'd
Real Property Tax 9,208,861.00 7,838,458.41 7.838,458.41 $0.00
Other Payments in Lieu of Taxes 26,655.00 58,134.23 58,134.23 -
STAR Aid - 1.369.513.12 1,368,525 12 (986.00)
Interest & Penalties, Real Prop, Tax 20,000.00 20,889.47 5,546.55 {15,342.92)
Non-Property {Sales)Taxes 440,000.00 440,000.00 - {440,000.00)
Total Local Sources $9,697,516 00 $9,726,995.23 $9,270,664.31 (5456,330.92) 95%
Charges for Srvs ( tuitions, tmsp. fees, etc.) 175,860.00 175,860.00 40.854.50 {$135,005 50)
Gifts to the District - - 4 600.00 $4 600,00
Misc. Income (Rent, Refunds, etc.) 139,100.00 138,100.00 15.485.18 {123.614.82)
Interast Eamings 10,000.00 10,000.00 11,402,688 1,402.88
Total Other Sources $324,960.00 $324,960.00 $72,342.56 ($252,617.44) 22%
State Aid - Basic, Lottery, Excess Cost 15,214,592 00 15,214, 592,00 2,447,046.56 (12,767,545.44)
State Aid - BOCES 1,602,610.00 1,602,810.00 - (1,602,810.00)
Stale Aid - Tuit for Students w/Disabili. - - -
State Aid - Texthooks 73,508 00 73,508.00 18,990 00 (54,518 00)
State Aud - Computer Software 39,010 00 18,755.00 - (18,755.00)
State Aid - Compuler Hardware - 20,255.00 - {20,255 00)
Stale Aid - Library Materials 7.868.00 7.,860.00 - (7,868 00)
State Aud - Other - A - -
Total State Aid $16,937,788.00 $16,937 766.00 $2.466,036.56 ($14,471,751.44) 15%
Other Federal Aid - - - $0.00
Medicaid Reimbursement - Federal 150.000.00 120,520.77 19,036.89 ($101,483.88)
Interfund Transfer for Dabt - - - $0.00
Interfund Transfers - in 40,153 22 40,153.22
Appropriated Fund Balance 535,000.00 535,000.00 - (535,000 00)
Total Revenue 27,645,264.00 27,645,264.00 $11,868,233.54 (15,777,030.46)
Prior Year Carryover Encumbrance - 307 473.47
Interfund Translers - [n o
Revenue Budget Total 27,852,737.47






GENERAL FUND BUDGET REPORT
FOR THE PERIOD ENDING JUNE 30, 2017

FOR THE MONTH: OCTOBER 201 Original Adjustments Adjusted Year to Date Year to Date Unencumbered
Budget & Transfers Budget Encumbrances Expenditures Balance
General Support
Board of Education $21,550.00 $0.00 21,550.00 $9,756.27 $3,010.56 8,783.17
Central Administration 274,131.00 50.00 274,181.00 160,564.54 86,645.66 26,970.80
Finance 477,475.00 11,333.97 488,808.97 267,851.05 158,001.79 62,956.13
Staff 159,300.00 2,139.00 161,439 00 71,635.64 34,794 41 55,008.95
Central Services 2,096,615.00 148,132.57 2,244,747 57 1,036,162 67 538,945.14 669,639.76
Special ltems 298,645.00 0.00 298,645.00 131,763.50 116,621.00 50,260.50
Total General Support $3,327,716.00 $1614,655.54 $3,489,371.54 $1,677,733.67 $938,018.56 $873,619.31
Instruction
Administration & Improvement 1,200,786 00 571.64 $1,201,357 64 $645,081.25 $352,072.27 $204,204 12
Teaching - Regular School 6,113,839.00 121,903.21 56,235,742.21 4,3686,052.29 1,227,574 60 622,115.32
Teaching - Special Education 4,362,085 00 16,063.56 4,378,148.56 2,710,260 31 963,198 .45 704,689.80
Occupational Education 527,592.00 0.00 527,592.00 357,647.74 154,944 .26 15,000.00
Special Schools 261,970.00 0.00 261,970.00 172,199.30 89,261 40 509.30
Instructional Media 1,487 550.00 4,724 76 1,492,274 76 491,839.05 248,722 68 751,713.03
Total Instruction $13,953,822.00 $143,263.17 $14,097,085.17 $8,763,079.94 $3,035,773.66 $2,298,231.57
Pupil Services
Guidance 363,587.00 79.55 $363,666.55 245,337.56 75,094 11 43,234 88
Health Services 113,066 .00 (763.61) 112,302.39 88,738.71 2148230 2,081.38
Psych\Social Services 252,686 00 0.00 252 686.00 185,745.88 38.674 23 28,265.89
Co-curricular & Interscholastics 417,294.00 1,061.25 418.355.25 20012517 65,802.54 152 427 .54
Total Pupil Services $1,146,633.00 $377.19 $1,147,010.19 $719,947.32 $201,053.18 $226,009.69
Pupil Transportation 1,173,650.00 $2,177.58 $1,175,827.58 $643,400.41 $221,928.35 $310,498.82
Other Community Services 101,997.00 0.00 101,997.00 7,634.50 7.541.25 86,821.25
Employee Benefits 6.516,911.00 0.00 6,516,911.00 1,602,554.25 2,116,758.87 2,797,597 .88
Debt Service 1,244 325 00 000 1,244,325.00 1,244,325.00 0.00 0.00
Interfund Transfers 160.210.00 0.00 180,210.00 0.00 150,200.00 30,010.00
GRAND TOTAL $27,645,264.00 $307,473.48 $27,952,737.48 $14,658,675.09 $6,671,273.87 $6,622,788.52

{Note 1) Adjustments and Transfers include $307 473.47 in prior year carry-over encumbrances.





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
FOOD SERVICE REPORT
FOR THE YEAR ENDING JUNE 38, 2017

EXPENSES
Year to Date Over {Under)
Budget Octobar Expenditures Budget
Labor $187,009 $16,206 $37,274 {$149,734)
Equipment $10,000 S0 $2,042 {$7,959)
Contractual Expenses 14715 30 3757 {$13,958)
Food Purchases 313,119 541,901 §65,951 (5247,168)
Gov't Surplus Commodities Food 42900 30 50 ($42,800)
Material and Supplies 20.900 $2,174 §5,221 {815,679)
BOCES services 39,096 $3,910 811,729 {$27,367)
Employea Benafils 113,778 $8,489 $28,931 (584,847)
Total Expenses $741,516 §72,679 $151,904 ($589,612)
REVENUES
Year to Date Over (Under)
Budget October income Budget
Sale of Type A Meals 92.000 $10,655 $19,068 (572,832)
Other Cafeteria Sales 75,000 $6,863 514,571 {S60,429)
Siate and Federal Ald 518,406 $58 369 $122.890 {$395,516)
Surplus food USDA 42 9800 S0 S0 (542,900)
Transfer from GF 13,210 50 30 ($13.210)
Total Revenue 741,516 75,887 156,528 {584,988)
PROFIT & LOSS ANALYSIS
Fund Balances - as of 63016 123,541
Reserved for, Inventory beginning 37187
Assigned Unapproprialed 86,354
Tolal Fund Balance 123,541
Net Revenuas and Expenses Year {o Date 54 624
Ending Fund Balance 128,165






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Extraclassroom Activity Funds (nothing received from HS)
Statement of Cash Receipts and Disbursements
For Year Ending June 30, 2017

Cash Balance Cash Balance
10/1/2016 Receipts Disbursements 10/31/2016

High School
Account Activity (Interest) 1,468.67 (867.20) 1,765.684 (1,164.37)
Art Club 6,357.87 343.50 28.45 6,672.92
AV Club 401.81 401.81
Band 2,322.48 2,322.48
Choir 1,468.74 1,468.74
Class of 2017 4,736.07 4,736.07
Class of 2018 3,007.74 3,007.74
Class of 2019 1,275.60 1,275.60
Class of 2020 317.50 23.52 293.98
Cougar Cupboard 3,937.11 3,937.11
Dramatic Productions 1,380.22 1,389.22
FBLA 536.96 288.00 93.67 731.29
Interact Club 270.27 270.27
Musical Production 10,225.37 (78.33) 10,303.70
NHS 182.13 182.13
Cutdoor Club 489.99 489.99
Sales Tax 823.72 80.89 504.61
School Store 3,877.36 599.70 209.40 4,267 .66
Science Club 100.00 150.00 250.00
Ski Club 1,162.69 1,162.69
Speak Out - -
Student Athlete Assaciation 7,894.59 352.00 1,124.14 7,122.45
Student Council 6,160.91 1,434.00 106.22 7.488.69
Varsity Club 3,974.28 903.00 (491.22) 5,368.50
Yearbook Club 9,143.52 3,113.00 1,487.68 10,768.84

Total High School $ 71,20710 % 671439 $  4,26937 § 73,652.12

6 page 1 of 2





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

Extraclassroom Activity Funds (nothing received from HS)

Middle School
AV

AV charitable
Choir

Foreign Language
Health Club

Honor's Trip
Honor's Charitable
LTO/LTD Charitable
National Jr Honor Society
Science Club

NYS Tax

Student Council
Treasurer's Club
Wrestling

Yearbook

Total Middle School

Student Councit

Total Elementary

GRAND TOTAL

Statement of Cash Receipts and Disbursements
For Year Ending June 30, 2017

Cash Balance

Cash Balance

10/1/2016 Receipts Disbursements 10/31/2016
518.65 1,267.11 101.38 § 1,684.38
100.45 3 100.45

7,607.56 $ 7,607.56
917.88 $ 917.88
119.59 $ 119.59
843.16 2,570.00 15.00 § 3,398.16

3.00 § 3.00
9798.90 3 979.90
705.55 3 706.55
35.94 3 3594

1,501.54 101.38 $ 1,602.92

11,707.62 170783 § 9,999.79
238.78 1.97 6872 § 172.03
157.84 ¥ 157.84

10,617.07 10,617.07

$ 36,054.53 $ 3,940.46 $ 1,892.93 $ 38,102.06

$ 13,255.22 3 13,255.22

$ 13,255.22 § c $ - $ 13,255.22

$ 120,516.85 $ 10,654.85 $ 6,162.30 $ 125,009.40

page 2 of 2





North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 10-31-16

Amended Revenue
Grant Title Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable Code
TITLE I, FO011-17-2236 0.15 57,600.00 57,600.00
School Improvemen F0011-17-2236 0.16 15,120.00 15,120.00
2016-17 F0011-17-2236 0.4 25,750.00 2,600.00 23,150.00
9116 to 8131117  F0011-17-2236 0.45 1,200.00 1,200.00
F0011-17-2236 0.46 5,525.00 5,525.00
F0011-17-2236 0.8 14,805.00 14,805.00
120,000.00 2,600.00 117,400.00 24,000.00 (21,400.00) F4289
TITLE |, F0011-16-2236 0.15 26,725.00 26,725.00 -
School Improvemen F0011-16-2236 0.4 13,200.00 13,200.00 -
2015-16 F0011-16-2236 0.45 2,602.13 2,602.13 -
9/1/15 to 8/31/16  F0011-16-2236 0.46 2,070.87 2,070.87 -
F0011-16-2236 0.8 5,402.00 5,402.00 -
50,000.00 50,000.00 - 10,000.00  40,000.00 F4289
Title | F0021-17-3590 0.15 225,844.00 41,841.56 184,002.44
2016-17 F0021-17-3590 0.4 3,530.00 - 3,530.00
ends 8/31/117 F0021-17-3590 0.45 1,000.00 - 1,000.00
F0021-17-3590 0.46 798.00 - 798.00
F0021-17-3590 0.8 109,264.00 16,858.97 92,405.03
340,436.00 58,700.53 281,735.47 - 58,700.53 F4126
Title | F0021-16-3590 0.15 140,00 140.00 -
2015-16 F0021-16-3590 0.8 10.71 10.71 -
ends B/31/16 150.71 150.71 - - 150.71  F4126
Section 611 F0032-17-1040 0.15 65,000.00 21,933.78 43,066.22
2016-17 F0032-17-1040 0.16 141,567.00 33,042 .49 108,524.51
F0032-17-1040 0.4 29,764 .00 - 29,764.00
F0032-17-1040 0.45 10,188.00 2,611.75 7,576.25
F0032-17-1040 0.46 1,512.00 - 1,512.00
F0032-17-1040 0.8 122,868.00 35,036.79 87,831.21
370,899.00 92,624 .81 278,274.19 - 92624.81 F4256
Page 1 of 4 4






Grant Title
Section 619
2016-17

TITLE lIA,

TEACH/P
2016-17

HOMELESS
CHILDREN

Grant Number Budget Code

F0033-17-1040
F0033-17-1040
F0033-17-1040
FO033-17-1040

F0147-17-3590
F0147-17-3590

F0212-17-3018
F0212-17-3018

MCHKINNEY-VENTCF0212-17-3018

2016-17

ENHANCED
HOMELESS
CHILDREN

MCKINNEY-VENTO

2016-17

F0212-17-3018
F0212-17-3018

F0212-17-3064
F0212-17-3064
F0212-17-3064

UPK EXPANDED F0404-17-0060

2016-17

Page 2 of 4

F0404-17-0060
F0404-17-0060
F0404-17-0080
F0404-17-0060
F0404-17-0060

0.16
0.4
0.45
0.8

0.15
0.8

0.15
04
0.45
0.46
08

0.15
0.4
0.45

0.15
0.16
0.4
0.45
0.46
08

North Rose-Wolcott Central School District
SPECTAL AID FUND Spreadsheet to Analyze Grants

as of 10-31-16

Revenue
Receipts Receivable  Code
3,637.00 (1,898.69) F4256.2
16,561.00 (989.96) F4289
10,000.00 (7,582.98) F4289
4,000.00 (4,000.00) F4289

Amended
Budget Expenditures Budget vs. Actual
2,732.00 924.89 1,807.11
13,130.00 - 13,130.00
171.00 - 171.00
2,152.00 813.42 1,338.58
18,185.00 1,738.31 16,446.69
53,610.00 10,681.60 42 928.40
29,196.00 4,889.44 24,306.56
82,806.00 15,571.04 67,234.96
17,500.00 1,666.74 15,833.26
27,600.00 - 27,600.00
1,840.00 588.20 1,251.80
1,385.00 34.56 1,350.44
1,675.00 127.52 1,547.48
50,000.00 2,417.02 47.582.98
6,500.00 - 6,500.00
9,750.00 - 9,750.00
3,750.00 - 3,750.00
20,000.00 - 20,000.00
168,982.00 9,786.68 159,195.32
23,340.00 4,510.85 18,829.15
91,900.00 4,444 .80 87.455.20
36,204.00 2,200.70 34.003.30
3,996.00 - 3,996.00
96,336.00 6,863.99 89,472.01
420,758.00 27,807.02 392,950.98
7

- 27,807.02 F3289






North Rose-Wolcott Central School District as of 10-31-16
SPECIAL AID FUND Spreadsheet to Analyze Grants

Amended Revenue
Grant Title Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable  Code
UPK F0409-17-7398 0.15 41,373.00 5,624.48 35,848.52
2016-17 F0409-17-7398 0.16 14,058.00 - 14,058.00
F0409-17-7398 04 17,000.00 1,467.05 15,632.95
F0409-17-7398 0.45 21,817.00 3,283.48 18,5633.52
F0409-17-7398 0.8 19,010.00 3,325.77 15.684.23
113,258.00 13,600.78 99,657.22 56,629.00 (43,028.22) F3289
UPK for 3 year olds F0446-17-0022 0.15 7,400.00 - 7,400.00
2016-17 F0446-17-0022 0.4 65,518.00 6,551.20 58,966.80
F0445-17-0022 .45 1,488.00 - 1,488.00
F0446-17-0022 0.8 1,166.00 - 1,166.00
75,5672.00 6,5561.20 69,020.80 - 6,551.20 F3289
SCHOOL CLIMATE thru Lyons CSD 0.15 46,560.00 2,083.30 44 476.70
2016-17 thru Lyons CSD 0.4 17,000.00 1,200.00 15,800.00
ends 9/30/17 thru Lyons CSD 0.45 5,790.96 16.95 5,774.01
thru Lyons CSD 0.46 6,500.00 - 6,500.00
thru Lyons CSD 0.8 9,149.04 301.70 8,847 .34
85,000.00 3.601.95 81,398.05 - 3.601.95 F2770
SCHOOL CLIMATE thru Lyons CSD 0.15 27,106.40 27,106.40 -
2015-18 thru Lyons CSD 0.4 8,725.00 8,725.00 -
ends 9/30/16 thru Lyons CSD 0.45 4 464 59 4,464 .59 -
thru Lyons CSD 0.46 4,404.74 4,404.74 -
thru Lyons CSD 0.8 4,400.29 4,400.29 -
49,101.02 49,101.02 - 49,101.02 F2770
SCH COUNSELINCG S215E120381 0.15 8,008.75 8,008.75 -
2015-16 S5215E120381 0.4 14,290.68 14,290.68 -
extension S215E120381 0.45 - - -
ends 9/30/15 S215E120381 0.46 1,785.12 1,785.12 -
S215E120381 0.8 - - -
24,084 .55 24,084.55 - 24,084.11 0.44 F4289
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North Rose-Wolcott Central School District
SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 10-31-16

Amended Revenue
Grant Title Grant Number Budget Code Budget Expenditures Budget vs. Actual Receipts Receivable  Code
SUMMER 0.15 27.750.40 37,416.00 (9,665.60)
HANDICAPP 0.16 49,633.60 47,618.38 2,015.22
2016-17 0.49 164,949.02 164,949.02
04 1.876.00 4,320.00 (2,444.00)
0.45 237.00 161.90 75.10
08 16,237.01 15,561.09 675.92
260,683.03 105,077.37 155,605.66 250,997.37  IHHHHHHHH F4289
MATH thru Lyons CSD 0.15 18,000.00 1,537.50 16,462.50
2016-17 thru Lyons CSD 0.45 6,430.00 1,096.68 5,333.32
thru Lyons CSD 0.46 1,250.00 332.75 917.25
thru Lyons CSD 0.8 3,500.00 294.64 3,205.36
29,180.00 3,261.57 25,918.43 - 3,261.57 F4289
21ST CENTURY  thru Lyons CSD 0.15 89,303.00 492500 84,378.00
2016-17 thru Lyons CSD 0.16 45,000.00 24,464 .50 20,535.50
thru Lyons CSD 0.4 15,000.00 2,054.50 12,945.50
thru Lyons CSD 0.45 18,000.00 9,846.66 8,153.34
thru Lyons CSD 0.46 32,000.00 23,075.64 8,924.36
thru Lyons CSD 08 16,000.00 3,146.26 12,853.74
215,303.00 67,512.56 147,790.44 - 67,512.56 F4289
SCIENCE SODUS thru Sodus CSL 0.15 225.00 - 225.00
2016-17 thru Sodus CSL 0.8 47.05 - 47.05
272.05 - 27205 - F4289
AFTER SCHOOL LOCAL 0.45 5,000.00 - 5,000.00
DISCOVERY 16-17 5,000.00 - 5,000.00 5,000.00 (5,000.00) F4289
TOTAL 2,330,688.36 524,400.44 1,806,287.92 404,908.48 119,491.96
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Report of the Claims Auditor

Date of Report: Warrant #33 November 18, 2016

Vendor Name Date Check Number Coding/Department Amount Reason

Claims which had minor deficiencies however approved by the claims auditor:

Claims held for additional inform-*"

Corrective Action

Claims Rejected:

The above information 1s being reported to you as pan of the duties of the claims auditor

N )\f‘*v_\_hﬂ T

(signature) g,






Report of the Claims Auditor

Date of Report: Warrant #35 December 2, 2016

Vendor Name Date Check Number Coding/Depariment Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

-
Claims held for additional infore-"" ding‘ tﬂ repart

. No fin

/

Claims Rejected:

The gbove information 15 being reported to vou as parn of the duties of the claims auditor

Uy ._‘,;_,Lk_ (_}‘-—-

(signature} L )





Report of the Claims Auditor

Date of Report:  Warrant #36 December 09, 2016

Vendor Name Date Check Number Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

Claims held for additional infoaem~*

gs to reP o

. No findin

J_A-"—d-"—

Claims Rejected:

The above infermation 1s being reported to you as part of the duties of the claims audstor

o XA ool

(signature) ()






		Claims Auditor Report Warrant #033

		Claims Auditor Report Warrant #035

		Claims Auditor Report Warrant #036




North Rose - Wolcott

Flementary
December 2016
Monday Tuesday Wednesday Thursday Friday

1A 2B

Grade 3 Robotics

Family Literacy Night

6-7:30
“1‘@“ nﬂe%
5C 6D 7E 8A OB
Grade 4 Robotics Safety Patrol Mtg. Grade 3 Robotics Student Council
Combined chorus 3&4 7:30-8:20 Combined chorus 3&4 7:50-8:20
Early Release

Book Fair All Week @ 11:30

P/T conferences %
gg Early Release :
. @11:30

*ﬁ% P/T conferences 2=
T R

12C 13D 14E 15A 16B
Grade 4 Robotics Combined ch N Grade 3 Robotics UPK Awards @9:00
Combined chorus 3&4 ombined chorus Chorus Concert
Cubby Club
Holiday Hunger 6:30 - NRWE 2:00 - Gym
Food Drive All Week CSE Auditorium -
s 4 g
FREE
19C 20D 21E 22A 23B
, Wear Red, Green , Holiday Day
Grade 4 Robotics CPSE or Antlers Grade 3 Robotics
25 26 27 28 Breakfast w/ Santa
@3 a % Dec. 10, 2016 - NRWE
- NTER VO NTER Cafeteria - 7-11 am.
CNTER (0L Y OL
@“k‘ﬁﬂ K SREAK SREAK School resumes -

Jan. 3,2017 - C-DAY






UPCOMING EVENTS

High School:
e 12/6 at 6 pm -- College and Career Preparation Night

e 12/7 -- 5 pm art exhibit and 6 pm concert

e 12/23 -- Holiday Tea

khkkhkhkhkhhkhhkkhkhhkihkhhkhkhkhkhhkihhkihkhhkkhhkhhkhkikhrhkihkihkirhkhhkhhhrhihkihkhikhihihkihkiikk

L eavenworth Middle School:

e December 9" — 5" and 6™ grade has an early release day (10:30) for Parent
Conference

e LMS Winter Concert is on December 14" at 6:00 in the Auditorium.
Please join us for some holiday music, performed by our 6™ grade band,
7" /8™ grade band, 5" /6™ grade choir and our 7" /8™ grade choir

e December 14" -10" annual studio in art exhibit at the MS, open from 2:12-
2:50, then during the winter concert at 6:00 PM

e December 16" is our Winter Dance. 5™ grade will attend from 5:00-6:15.
6t -8™" grade attend from 6:30-8:30.

e LMS Annual Holiday Tea is on December 19", Please feel free to stop by!





		ES December

		HS & MS




BOE Report
December 13, 2016
B. Read, High School Principal

Strategic Action Plan Goal

School Improvement Plan Action Step

Progress

1: By June 2017, all students
taking a state assessment will be
proficient (3 or 4, 65 or higher).

Provide professional development related to formative
assessment and progress monitoring to better inform
our Multi-Tiered Systems of Support (MTSS).

Utilize the Leverage Leadership model of coaching to
improve instruction.

Our Leverage Leadership (instructional coaching) focus for this
month is formative assessment. This topic was the focus of our
professional development day on Nov. 10, and | presented on the
topic at our staff meeting on Dec. 8. My conversations with
teachers in our coaching sessions will be focused on professional
development throughout the month of December. | have included
the rubric | will use to guide our conversations at the end of this
report.

Utilize all protocols of the School-Based Inquiry Process
to develop, implement, and adjust action plans based
on data from interim assessments.

Our teachers, within their departments, used the School Based
Inquiry Process to analyze assessment data from the first interim
assessment. This was done over the course of 2 department
meetings this past month. Specific findings and next steps are
indicated later in this report.

Additionally, our counselors analyzed the interim assessment data
and adjusted the academic supports that many of our students are
receiving, in response to the data. Approximately 10% of our
students had their 3" period (academic support) assignments
adjusted.

Deploy behavior-based MTSS interventions to address
individual and group needs, as evidenced by data.

Our counselors and psychologist are continuing to offer counseling
groups for students, based on needs identified through our Tier 2
Team meetings. Groups include a group for new students and a
group related to developing relationships with parents and peers.






2: By June 2017, each student
who has achieved mastery will
maintain mastery, and the
percentage of new students

achieving mastery will increase.

Provide support to both students who are on the
mastery border and students who are in advanced
classes through AIS and other MTSS interventions so
that these students are better prepared to achieve
mastery.

When they reviewed assessment data from the first interim
assessment, counselors not only adjusted 3™ period (academic
support) assignments of students who were near the proficiency
border; they also adjusted the assignments of several students
who were on the mastery border. The idea is that each student
can demonstrate improvement and benefit from academic
support. We’re not only focused on moving students who are
failing to the passing line; we are also focused on moving students
who are near mastery to the mastery line (raising expectations for
all).

Promote and celebrate the accomplishments of
students who achieve mastery.

In addition to Mrs. Roberts-Grant recognizing students who have
maintained records of perfect attendance, our Cougar Pride SIP
Group will soon be identifying ways to recognize students who
achieved mastery on the first interim assessment.

Establish community, business, and college
partnerships that support students in extending their
learning, applying what they learned in a real-world
setting, and accessing college opportunities.

We held our College and Career Preparation Night on December 6.
Representatives from area colleges and organizations were on
hand to present on financial aid, the college search process,
college applications, scholarships, the job search process, and
military options. Approximately 75 people attended this event. It
was organized by the HS Shared Decision Making Team. We are
very pleased that this event was a great success!

Interim Assessments -- Going Deeper:

| provided assessment data for our first interim assessment in the high school newsletter that was released at the beginning of December. | began my article as

follows:

“The completion of the first quarter brings with it an opportunity for our students and teachers to analyze the academic progress that has been made

thus far and identify specific next steps to continue that progression. You have likely heard your student talking about 10-week assessments; these

assessments — which were administered at the beginning of November and covered the primary content in each of our courses to that point — are our

primary mechanism for engaging in that analysis. The results of those assessments in Regents courses appear below:






Passing Mastery

Rate (65% Rate (85%

and higher) | and higher)
Algebra CC 10.2% 1.4%
Geometry CC 52.8% 15.1%
Algebra 2 CC 20.0% 0.0%
Living Environment 28.5% 3.9%
Earth Science 35.7% 3.7%
Chemistry 51.0% 13.5%
Physics 72.2% 22.2%
English 9 49.9% 8.5%
English 10 40.0% 0.0%
English 11 36.4% 1.3%
World History 9 62.8% 23.5%
World History 10 68.6% 46.8%
U.S. History 68.0% 36.0%

The primary academic goals of our students are focused on the Regents Examinations at the end of the year as these are the exams that students must
pass in order to graduate. With that said, our goal is for students to not just pass but demonstrate mastery of course content. The interim assessments
are simply a checkpoint along the road to the Regents. Their primary purpose is to inform an analysis that will provide our students with specific next
steps that will help them achieve the mastery goal.” (For the rest of the newsletter, click here.)

This data was not only shared in the newsletter. | also posted it online and presented it to the staff and student body in a Forum assembly. Our message is
clear: providing a sound academic program is our top priority because we know that is the best way to prepare each student for a successful future.

With this being our first time implementing 10-week assessments, there was a great deal learned about lesson and unit pacing. Most of these assessments were
developed over the summer, in accordance with the assessment philosophy of “backward design.” In some cases, classes had not progressed as far in the
curriculum as teachers had expected; this is not surprising. Now that we have completed the first 10 weeks, teachers will be better able to adjust lessons and
assessments so that they can “begin with the end in mind.”

As indicated in the newsletter, the primary purpose of these assessments is to provide teachers and students with data that can be analyzed to determine next
steps for teaching and learning. Our teachers, within their departments, engaged in the School Based Inquiry Process, and the following are just some of the
“take-aways” from the assessment analysis:



http://www.nrwcs.org/files/news/december%20newsletter.pdf



e Math
> Topics to review in functions, domain, range (in Algebra) in proofs (in Geometry).
» Teachers are going to review topics in Extension sections and on weekly graded review worksheets.

e English
> Topics to review include central idea, figurative language and point of view.
» Teachers will increase the number of activities addressing close reading and vocabulary.

e Social Studies:
> Topics to review include elastic clause and separation of powers.
» Teachers will increase the number of activities that address how to develop a complete written response and also test-taking strategies such as
reviewing all of the multiple choice responses before choosing an answer.

e Science:
> Topics to review include calculations based on locations other than Earth (Physics), memorization of basic facts from which to infer (Earth Science),
periodic table concepts (Chemistry), and cell-based questions (Living Environment).
» Teachers will increase the number of activities addressing reading comprehension.

Other Notes:

e Our annual National Honor Society induction ceremony occurred on November 3, and it was a great success! We were thrilled to induct 12 new
members for demonstrating outstanding scholarship, leadership, service, and character.

o The holiday concert and art exhibit on December 7, 2016 were very enjoyable. It is always great to see our students’ talents on display!

e We were pleased to celebrate the graduation of Robert McGriff, one of our students who received his Regents diploma through our Alternative Learning
Center, at a ceremony on November 28.

e Our musical this year will be Cinderella! Students are excited to begin planning the production.





Formative Assessment Rubric for Leverage Leadership

NRW High School ~ December 2016

Inclusion of
formative
assessments

0 1 2 Considerations:
There are no Formative Formative What are the critical
. . o 5
formative assessment is assessment points in the lesson?
assessments implemented in techniques are

implemented
during the lesson.

the lesson, but the
teacher fails to
utilize formative
assessment(s) at
critical point(s) in
the lesson.

fully integrated
throughout the
lesson.

Tools for Formative
Assessment document
(60 strategies)

“Checking for
Understanding
Continuum” slide in
Cinda’s presentation
(see reverse side)

Alignment to
learning
target

The formative
assessments are
not linked to the
learning target.

The formative
assessments are
partially linked to
the learning
target.

The formative
assessments are
directly linked to
the learning
target.

Have you developed a
learning target that
permits viable forms of
assessment?

Plan to utilize
formative
assessment
data

There is no plan to
utilize formative
assessment data
to adapt future
instruction.

There is a plan to
obtain formative
assessment data,
but there is not a
specific plan to
adapt future
instruction based
on the data.

There is detailed
plan to obtain
formative
assessment data
and use it to adapt
future instruction.

“Response to Findings
— Adjustments and
Feedback” slide from
Cinda’s presentation
(see reverse side)







BOE Report
November 2, 2016
J. Hayden, NRWE Principal

Strategic Plan Goal

Action Step

Progress

1) BylJune 2017, all
students taking a state
assessment will be
proficient (3 or 4, 65 or
higher).

e Provide building level professional
development related to the 3 tiers of MTSS,
both academic and behavioral.

e Continued MTSS training is being planned with the
building Leadership Team for the February Conference
Day.

e The Counseling Department is planning with the principal
and assistant principal for MTSS training on the February
conference day.

e A session available to staff for faculty meetings and
vertical grade level meetings is to bring a “case study” for
MTSS to the Counseling department to be coached
through the process.

e Identify and implement common reliable
screening tools to measure and monitor
student progress.

e Running Record Training is completed for all staff who
teaches guided reading in order to progress monitor
students’ progress between benchmarking periods.

e Students in a Tier 3 reading intervention (Reading
Recovery) are having progress reported to teaching staff
from the intervention teacher on a weekly basis.

e Asub-committee has been formed to establish
benchmarking and progress monitoring for math. Melissa
Phelps is working with the team and the Principal to set up
some trainings for this.

e Utilize the Leverage Leadership model to
support teachers in their implementation of
MTSS.

e 34 Leverage Leadership classroom visits and 34 meetings
with teachers occurred from September 19-October 4,
2016.






52 LL meetings and 52 LL visits have occurred between
10/5-11/2 with a focus on Tier 1 ELA instruction in Guided
Reading.

42 LL meetings and 42 LL visits have occurred between
11/3-12/6 with a focus on Tier 1 ELA instruction in Guided
Reading and Writer’s Workshop

2)

By June 2017, each
student who has
achieved mastery will
maintain mastery, and
the percentage of new
students achieving
mastery will increase.

Research what other districts do for
enrichment at each level and develop district
definition of enrichment

Elementary Computer Lab Teacher, STEAM/Math
Specialist, and Media Specialist participated in a 2™
meeting at the HS to determine progress and to set goals
towards the SAP goals.

Elementary School STEAM teacher will be utilizing
conference day time to visit other schools” STEAM
programs and will report out at the HS meetings

Provide enrichment opportunities outside the
school day for e.g., Lego, Robotics, Science
Olympiad

Enrollment in the following extra-curricular STEAM
(Science, Technology, Engineering, Art, Mathematics)
courses is as follows:

0 3" Grade Robotics: 45

0 4™ Grade Robotics: 26

Principal and STEAM teacher met with a rep from
WFLBOCES to learn more about the Scripps Spelling Bee
program. They are meeting with the 4™ grade team to
coordinate the participation of 4" graders. All 4" graders
will take a spelling test to qualify for the School Bee which
will be the top 30 scorers. The top 15 will qualify for the
District Bee. The top 2 finalists and 1 alternate will attend
the Regional Bee at Hobart College on 3/18/17, pending
approval of the field trip and transportation.






Use NYS assessment and Regents results to
identify students that are high 3’s and low 4’s
and determine what is getting in the way of the
3 becoming a 4 and what is needed so that the
4 stays a 4, etc.

The 1% interim period is complete for 3™ and 4™ grade,
with the following results for achievement scores. Results
are being used for Leverage Leadership and Grade Level
discussion to drive Tier 1 instruction and Intervention
Services.

Utilize district MTSS process for moving
students in and out of tiered interventions

KDG team and Reading Teachers met using progress
monitoring data for students in Tier 1 and Tier 2 Reading
interventions.

0 9 students in traditional KDG remain in a Letter
Tracing Intervention.

O 14/15 students in JumpStart remain in in a Letter
Tracing Intervention.

O These students have increased the intervention
time from 1x per day to 2x per day. Students that
know 41 letters were removed from the
intervention.

Counseling Staff held benchmarking meetings with all
grade levels and adjusted groups as well as moved
students in and out of counseling interventions based on
the data collected and meetings with the grade levels.

3)

By June 2019, by the end
of 2" grade, all students
will read at or above
grade level.

Teachers at all grade levels will complete a full
F & P benchmark

The report card will now reflect students’ reading levels as
being below, on, or above grade level to reflect the change
in using an instructional range for guided reading versus
one level for instruction.

Using Letter ID as a benchmarking tool has allowed us to
start Guided Reading Instruction for 8 PreK students.






Direct guidance on how to use guided reading
and writing workshop

WFLBOCES Coach has increased time for grade levels to
receive PD on Writers Workshop.

Teachers at all grade levels PK-6 will use
informal running records to facilitate Guided
Reading instruction in between Benchmarking
periods.

PD available during faculty meetings and vertical grade
level meetings will be how to utilize progress monitoring
to drive instruction | guided reading groups.

Any changes to master schedule will
accommodate guided reading every day

Completed July 2016; expectations will be communicated
to teachers on opening day. This is being monitored
through lesson plans as needed.

Monitor effectiveness of interventions
including Reading Recovery after grade 1 and
adjust as data dictates

There is a formal tracking system set up in shares for
looking at Reading Recovery students’ progress after 1°
grade. We will have benchmarking completed by the end
of January to evaluate their progress.

Exposure to higher level text for all students

All students are participating in the ELA Domains and
Modules from EngageNY which is whole group instruction
based on complex text (as identified by NYS). This started
on 9/6/16.

4) Starting in the 2018-19
school year, we will
increase all students’
participation in STEAM
courses by 10% each
year.

Create STEAM task force

100% of students at NRWE are participating in STEAM.

Other Notes






NRWE started a “North Rose-Wolcott Elementary School” Facebook page in order to increase parent and community communication, as well as to have

the opportunity to tell our own story. Within the 1% two days there were 125 followers of the page. Here is the link:

https://www.facebook.com/North-Rose-Wolcott-Elementary-School-716982095119006/

Rollerskating party for 3 and 4%

College Spirit Day

Merry-Go-Round Theater for 3™ grade

All Vertical Grade Level Meetings and Staff Meetings are using an Ed-Camp set up. The topics for January through May areas follows and are all aligned
to the NRWCSD Strategic Action Plan:

O O0OO0OO0OO0OO0Oo

(0]

Seesaw app (Jenna Jones)- digital driven portfolios

Super 3 Research Model (Courtney Marr)- Plan, Do, Review action research model for students

Sight Word Work and Word Study in Guided Reading (Julie Yonker and Christine Chapman)- based on Jan Richardson

Integrating Content into Special Areas (Jenn Hayden)- designed specifically for special area teachers and will be progressive for each section
Interactive Read-A-Loud (Carolyn Youngs)

How Running Records Fit Into Guided Reading (Reading department)

Tier 1 MTSS Case Studies (Cathy G., Danielle D., Nikki C.)- to introduce or follow-up information for the February Conference Day about MTSS, an
opportunity to bring a specific student up and create ways to document and keep data on Tier 1 interventions. This is not a MTSS meeting about
a student, but a time to brainstorm if the student needs a documented Tier 1 intervention and how to progress monitor that intervention for
effectiveness. Limited attendance to 6 people for each session.

Enriching and Integrating Science and Social Studies into the ELA Listening and Learning Domains (Pam Brooks)

A rep from Edutech came to review report cards and how to put grades into SchoolTool
Parent/Teacher Conferences are 12/8 and 12/9



https://www.facebook.com/North-Rose-Wolcott-Elementary-School-716982095119006/




BOE Report

December 7, 2016
June M. Muto, Assistant Principal

North Rose — Wolcott Elementary School

Enrollment

Grade Level 2016-2017 2015-2016

PreK 34 40

Kindergarten 95 104

1** Grade 92 98

2" Grade 96 96

3 Grade 98 85

4™ Grade 84 108

TOTAL 499 521

Strategic Plan Goal Action Step Progress

1.

By June 2017, all
students taking a
state assessment
will be proficient
(3or4,65o0r
higher).

Work with Families as partners in learning

The attendance team continues to meet. Meetings with
students, phone calls and letters home, and meetings with

parents, have continued.

The Grade Level Incentive for the 1°** Trimester is over — and
the winner is 2" Grade with an attendance rate of 96.78%.
They are truly attendance heros! They have won a grade
level afternoon movie, scheduled for December 7.

Our 2™ Family Fun Literacy Night was held on December 1.
This time over 75 people attended. Several stories were
read to students and their families. Each child attending
received a free book.

e Provide enrichment opportunities outside the
school day for e.g., Lego, Robotics, Science
Olympiad

The Safety Patrol is meeting monthly. Students are learning
about all aspects of safety in the building and learning their
roles and responsibilities. They continue to do a great job






monitoring the hallways. A new schedule, adding the 2"
and 3™ floors will be in place beginning December 7.

Our first Roller Skating Party, sponsored by our NRWE
Student Council, was held Thursday, November 3. It was
for students in 3™ and 4" grade. Over 100 students
participated. Other Roller Skating parties are planned for
other grade levels during the course of the year.

1)

By June 2017, each
student who has
achieved mastery will
maintain mastery, and
the percentage of new
students achieving
mastery will increase.

Utilize district MTSS process for moving
students in and out of tiered interventions

The MTSS team has begun a “Sharpening Committee” to
evaluate our processes/procedures, since it has been put
in place. This committee will also work on communicating
any changes, and presenting to staff for greater
understanding.

We have reached our second benchmarking period, and
intervention groups/needs are being analyzed based on
behavioral data collected and teacher input. New
intervention groups will begin December 12.

UPCOMING EVENTS

December 8" and 9t

December 12t — 16t

December 15t
December 16t

December 23"

Parent Teacher Conferences

Holiday Hunger food-drive. Sponsored by and run by our NRWE Student Council. All donations will go to the Rose Food

Pantry. They will be presented to them during our Cubby Assembly on the 16%™.

Chorus Concert @ 6:30 (Auditorium)

Cubby Club Assembly @ 2:00 pm (gym)

Holiday Day — We will be using the story of “Rudolph the Red Nosed Reindeer” to celebrate the uniqueness that makes

each of us special. (it is also Pajama Day, antlers are optional)







K. DeFeo - LMS Assistant Principal - December BOE Report
District Strategic Plan and MS SCEP — Link:

Strategic Plan Goal

Action Step

Progress

# 1. By June 2017, all students
taking a state assessment will be
proficient (3 or 4, 65 or higher)

Tenet 6 — Family and Community
Engagement

Increase partnerships between
school and families.

The LMS Attendance Team continues to meet every Monday to review student
attendance. Current interventions:

Tier 1 —5%(3) — 29 students *review attendance guidelines

Tier 2- 8% (4) — 31 students *staff calls home—attendance action plan completed
Tier 3- 10% (6) — 19 students *review attendance action plan; letter home

Tier 4- 15% (8) — 15 students *parent meeting with Assistant Principal and
Counselor

Tier 5— >20% (11) — 8 students *possible referral to PINS/CPS — other

A piece informing parents of critical time missed was sent home in the
December newsletter. *see chart below

*Percentage of students with perfect attendance for the month per grade

level.
Sept. Oct. Nov.
5Sth 72% 65% 56%
6th 66% 67% 61%
7th 66% 62% 60%
8th 72% 68% 68%

*8t grade had a hat day on 12/9 due to November data. In addition, every
student with perfect attendance for the month had their name putinto a
drawing for their grade level. Two names were drawn at Town Hall to receive a
free ice cream coupon.

On November 30" we held our 2"¢ LMS Parent Team Night for the year. Our
focus was:

1) Review of District Strategic Plan

2) Review of attendance interventions currently in place.






On December 2™ we held our Q1 Awards Assembly in the LMS Auditorium. We
had a packed house of proud family members in our audience.

5th 6th 7th 8th
Principal’s 20 16 10 9
Honor Roll
(95-100)
High Honor 30 27 20 29
Roll (90-94.9)
Honor Roll 24 27 28 15
(85-89.9)

Establish district-wide Multi-Tiered
Systems of Support (MTSS) for
academic & behavior

We reviewed 10 week/quarter 1 data (attendance, grades, ODRs) with grade
level teams and brainstormed ideas to support specific groups of students at
Tier 1. We will continue to review this data every five weeks to recognize
achievement, and to adjust interventions to further support all students
academically, socially, and emotionally.

Our Character Trait of the Month for October was “Responsibility.” We
recognized two students from 7t /8" grade, and one student from each 5t/6%"
grade homeroom at Town Hall this month. For December our focus is
“Compassion.”

Currently the LMS Counseling Staff is utilizing the “Why Try” program to support
students in developing their social skills. These groups are based on Office
Discipline Referrals. Currently five students are enrolled in this program.
(Students with 5 or more referrals.)

Tenet 5 — Student Social and
Emotional Developmental Health:

We continue to add to/develop our after- school groups available from 2:15-
2:50. We also continue to work in conjunction with our After School Discovery
Program from 3:00-5:00. We currently we have the Robotics Club, Foosball
Club, Music Composers Club, Choir, Band, Art Club, Debate Club, and
homework support groups offered for our students after school.






#2: By June 2017, each student who
has achieved mastery will maintain
mastery, and the percentage of
new students achieving mastery
will increase.

Provide access to enrichment
opportunities for all students.

The LMS Robotics Club led by Mr. O’Brien had their first Robotics Competition
on November 19t at Spry Middle School in Webster. Eight students attended
and competed.

December 3™ the After School Discovery Program held a Saturday event which
included:

1) LMS Robotics Team — Practice for upcoming competitions. Only eight team
members we able to compete in Webster, therefore all were able to participate
and show their parents on this day.

2) Foosball tournament — MS and HS students. (Note - *Kevin Paul — former LMS
student is now part of the US Foosball team and will be traveling to Germany in
April. Kevin started playing foosball at LMS two years ago, and Mr. O’Brien has
been supporting him, and continues to support him in this endeavor)

3) “Cookies and Cards” donated to the Wolcott Presbyterian Church (Pastor
Dave Parker, who also comes to support our Lego Robotics Team) to give back
to the community. The cookies and cards were used at the Community Tree
Lighting Event in Wolcott. ASD students assisted Mrs. DeFeo, Ms. MacRae and
Ms. O’Dell in making and packaging cookies, and creating cards.

Upcoming events!

e December 9" — 5" and 6% grade has an early release day (10:30) for Parent Conferences.

e LMS Winter Concert is on December 14 at 6:00 in the Auditorium. Please join us for some holiday music, performed by our 6% grade band, 7th/8t"

grade band, 5™/6' grade choir and our 7t"/8'™" grade choir.
e December 16" is our Winter Dance. 5% grade will attend from 5:00-6:15. 6''-8" grade attend from 6:30-8:30.
e LMS Annual Holiday Tea is on December 19t". Please feel free to stop by!






*Tardy Chart - sent home to parents in December Newsletter

When a student
misses....

That equals...

Which i

and owver 13 years of
schooling that's...

10 min. per day

50 min. per week

Mearly 1.5 weeks per
Vear

Mearly half a vear

20 min. per day

1 hourand 40 mins.

perweek

Over 2.5 weeks per

year

Mearly 1 year

30 min. per day

Half a day per week

4 weeks peryear

Mearly 1.5 years

1 hour per day

1 day perweek

8 weeks peryear

Over 2.5 years







Mark Mathews
Report to the BOE
North Rose-Wolcott Middle School

Date of meeting: December 13, 2016

The Middle School is a Focus School. As such, we underwent a review from an Integrated Intervention Team (lIT) during the spring of 2016. The lIT used the
Tenets below to guide and focus their recommendations.

Upcoming events!

e December 9" —5"and 6™ grade has an early release day (10:30) for Parent Conferences.

e LMS Winter Concert is on December 14" at 6:00 in the Auditorium. Please join us for some holiday music, performed by our 6" grade band, 7"/8"

grade band, 5t/6™ grade choir and our 7™/8t grade choir.

e December 14™-10"™ annual studio in art exhibit at the MS, open from 2:12-2:50, then during the winter concert at 6:00 PM

e December 16" is our Winter Dance. 5" grade will attend from 5:00-6:15. 6"-g™" grade attend from 6:30-8:30.

e LMS Annual Holiday Tea is on December 19™. Please feel free to stop by!

Strategic Plan Goal

Action Step

Progress

1) ByJune 2017, all
students taking a state
assessment will be
proficient (3 or 4, 65 or
higher).

Action Step 1:

Establish and implement
district-wide Multi-tiered
Systems of Support (MTSS)

for academics and behavior.

also

Action Step 5:

Develop opportunities for
targeted instructional time
for students who are not
meeting benchmarks.

(Tenet 4.5) Math teacher, Mrs. Morgan, has been meeting with groups of fifth and sixth
grade students (46 total) in a blended push-in and pull-out setting . She is focusing on
math fluencies. She is assessing these students (progress monitoring) weekly. At the end

of the second interim, her groups will be revisited and adjusted to accommodate new

students and focus areas. These students were identified for support by a close

examination of multiple data points, including a fluency assessment, the NYS Math

assessment, and the STAR benchmark screening at the beginning of the school year. Mrs.

Morgan continues to work with these students through November and December. She is

using progress-monitoring techniques to move students in and out of the groups.

Grade 5 fluencies

Grade 6 fluencies

e writing numbers

e place value

e  comparing numbers
e rounding to 10s, 100s

multiplication 4 by 1, 2 by 2, 3 by 2
division facts, 3 by 1 division, 3 by 2
division

fractions-adding common






add 3 digit numbers, subtract 2
digit numbers

subtract 3 digit numbers
subtract money, decimals
subtract across zeroes
multiplication-2 by 1 digit, 4 by 1
digit, 2 by 2 digit

division facts

division with remainder

3 digit divided by 1 digit, 4 by 1
division word problems

2 step word problems.

denominators

subtractive common denominator
comparing fractions

multiply whole numbers by
fractions

multiply fractions by whole
numbers

2 step addition/subtraction word
problems

multi-step word problems.

(Tenet 4.4) MTSS meetings are scheduled with teachers in grades five and six on a

weekly basis. Grades 7 and 8 teacher meetings are held twice during the 8 day

cycle. These meetings are set up to identify achievement or behavior gaps with

students, then develop plans to intervene and support individuals and groups of

students.

from the initial plan.

Update: Seventh and Eighth grade teams are engaging in a data dive using the School-
Based Inquiry Process, where they examine student attendance data, discipline data,
student grades, interim assessment data, and student participation data through an
examination of uncompleted assignments during the first marking period. This data dive
will occur over two grade level meetings. The team will use this information to create a
“Tier 1 action plan,” where teachers identify strategies that will hopefully close gaps
between groups of students over a set period of time. The plan will specifiy goals and time
frames for their accomplishment. At the end of the planned period, teachers will revisit the
plan, re-examine student data, and create a new plan or continue successful strategies

(Tenet 3.5) Since 9.6.16, 54 seventh and eighth grade students have participated

in small-group reading instruction 6 out of 8 days with a certified Literacy teacher.

During the first five weeks of school, this group of students averaged a 6 month






improvement in their reading level.

Update on the Reading program: Reading intervention groups in the 7th and g™ grade
were identified using three assessment protocols: NYS ELA Testing, STAR Reading
Assessment, and the Fountas and Pinnell Benchmark System. These Tier-3 reading
intervention groups range from 3-5 students that are based on the combined assessments.
The instructional design for each intervention group is based upon the principles of
balanced literacy intervention. Each lesson is drawn from, targets, and assesses reading,
writing, and vocabulary development in relation to NYS Common Core Learning Standards.
Each intervention class meets for 56 minutes on 6 of 8 days in each instructional cycle.
Currently, formative assessment (CCLS aligned Multiple Choice and Short Constructed
Response Questions, Running Records, anecdotal notes, etc.) drive daily instruction while
overall student performance is assessed using these aforementioned formative
assessments in conjunction with larger scale summative assessments (extended response,
projects, etc.) and a student participation rubric [see attached]. With this system, individual
student goals are identified and monitored through the implementation of the workshop
conference model during class as well as prescriptive assessment tools such as STAR
Reading and other Renaissance Learning applications. (AR Quizzes, RL- Instructional
reading, etc.).

e (Tenet 3.5) Beginning 9.26.16, and additional 44 students in grades five and six
began participating in small group, intensive reading instruction with certified
Literacy teachers five days a week. All students in fifth and sixth grades are
participating in small group reading instruction daily, but not all with certified
literacy teachers. The students working with the reading teachers were assessed
using the STAR reading assessment after two weeks of grouping. On average, the
group of students improved by 4 months in their reading level.

Update on the fifth/sixth grade reading program: The groupings were identified at the
beginning of the year using NYS measures (ELA testing, STAR and Fountas and Pinnell
scores.) The groupings range from 2-3 students and are based on intensive reading
programs. The groupings consist of students with tier two and three services. The lessons
last for 40 minutes and have a systematic approach. The focus has been on a tier two
intervention system, Leveled Literacy Intervention (LLI), which follows a balanced literacy






approach. Each lesson targets the following components: comprehension, fluency,
vocabulary, decoding and close reading. Each lesson that is taught is individualized based
upon student needs that are determined based upon formative assessments (Running
Reading Records, anecdotal notes, ticket out the door, observations.) The skills that the
student needs to work on are targeted through mini lessons and modified based upon
student progress. The Leveled Literacy Intervention program is used as a framework, upon
which | modify. | also create writing prompts based upon skills found within each individual
book.

e (Tenet 3.5) Beginning 9.26.16, 52 seventh and eighth graders started Writing
Workshop. This is a research-based program, units of Study, by Lucy Calkins.
These groups meet three out of 8 days and they are taught by certified literacy
teachers. Students in grades five and six have writing instruction daily using this
program. We are working on a system for reporting and analyzing data related to
writing. More coming soon on this.
Update on writing intervention: Currently, we are 6 weeks into Unit One of the writing
curriculum. In general, student writing is improving steadily. The program is designed to
develop writing proficiency. Ideally, students would receive this intervention daily as part
of an overall balanced literacy curricular design. We are working to establish a system of
communication with grade-level teachers as the current enrollment is mixed between 7"
and 8" grade students. Currently enrollment is limited based upon availability of space
within the school as well as space within existing student schedules.

Moving forward, we are currently developing a plan of communication that would facilitate
more connection between reading teachers and grade-level teachers regarding student
strengths and areas of need in writing. Similarly, we are working on creating assessment
and tracking tools that would allow us to disaggregate student progression and be used to
inform writing instruction within the Tier-1 content area classroom setting.

Action Step 2:

Provide access to General
Education curriculum for all
students

e (Tenet 5.3) Continued incentive for students to earn tickets. When adults
recognize them for being responsible, they earn a ticket that gets entered in a
monthly drawing for a small prize in December. We explicitly state what the
student did to be recognized and earn the ticket.






(Tenet 5.2) We continue our incentive program for students who were chronically
absent in 2015-2016. Students earn free entry to the school dance and other
incentives for improved attendance.

(Tenet 6) We have currently assisted 2 families to participating in FACT. We have
used our Backpack program to provide food for 32 students in poverty. We are
working to provide Christmas boxes for needy families. We organize and help
facilitate grade level parent meetings. Our school Cougar Pride coaches for PBIS
presented information to parents at our Parent meeting on November 30™.

(Tenet 5) We are developing attendance contracts with families. We have 23
students starting Check In-Check Out. We have completed all Future Stories with
students in grade 5. We are recognizing students through the Student of the
Month (local, ELKS, Rotary), we also use shout outs and positive referrals to
recognize those students who are meeting or exceeding expectations.

(Tenet 5.3) We are implementing after school groups, Art Club, Illustrator’s club,
Cross Stitch club, Foosball club, Robotics from 3-5 on Tues/Thurs, Guitar club,
composer’s club, meditation, fitness club, games club, the Why Try program, and
debate club. Attendance is being kept and analyzed alongside achievement data
in the data-dive process outlined above.

We had our November to remember dance on November 19™- and had a good
turnout. The NRWMS AV club voted unanimously to use the funds generated from
the November dance to buy toys for the local toy drive. Mr. Brian Cole serves as
the advisor for this team and he helped coordinate the entire process, including
buying toys at Walmart. Thanks to the entire group for their contribution to our
community!

ELA and Math teachers will administer interim assessments during the week of
11/7/16

Action Step 3:
Work with families as

partners in learning.

Tenet 6.3 All teachers are keeping a log of parent and family contacts-this has
been started and will continue throughout the school year.

The NRW MS parent group met on November 23rd™ at 5:00 PM. We organized
child care from student members of NJHS. We had 24 parents at the meeting, and






the group represented several different subgroups of our school. We talked
through the NRW strategic plan, and some of the major initiatives that we are
focusing on through our SCEP this school year.

The goals of this group include building communication and community between
the school and families, and we will continue this work, making certain to get as
many people involved as possible, and to continue to invite parents to invite
friends or neighbors to our meetings.

Action Step 4:

Utilize focused professional
learning to support district-
wide initiatives.

(Tenet 2.5) Monthly focus area for December-formative assessment. Principal
reported learning target data back to School Leadership Team from the month of
November. Data represents level of implementation of effective strategies for
using learning targets to support all learners, and close reading strategies. For
Learning Target implementation, Principal reports 2.2 out of 3 for level of
implementation. This is an improvement from 1.8 in September and October.
While some progress has been made, more work needs to be done. Teachers will
continue to rate their imlementation of learning targets and close reading
protocols during upcoming leverage leadership visits. Teachers will also rate their
implemetnation of formative assessment strategies.

(Tenet 2.3) School Leadership Team will meet with their constituent groups on
Monday, December 12", The SLT members will seek constituent input on focus
areas for professional learning for the Spring of 2017. They will also seek input
about the mode of delivery for professional development in the spring. We
explored the idea of professional learning groups that would focus on one aspect:
learning targets, formative assessment, complex text, and close reading with text-
dependent questions.

Action Step 1:

Provide access to
enrichment opportunities
for all students

(Tenet 5.2)We began after school groups for all students. These began on October
17"

(Tenet 3.2) Our robotics group continues to meet frequently. They recently
traveled to Syracuse for the first of what we hope will be many competitions for
our team. We continue to be very excited that Mr. O’Brien is spearheading the
work of this group and that the group is meeting for such an extended period of
time. We currently have 16 students involved.






(Tenet 6.2) We are working with a community member who has experience

teaching coding. We are looking to schedule him for a day per week to work with

groups of students on coding.

(Tenet 2.2) SLT is discussing enrichment strategies at this months’ meetings

2) BylJune 2017, each

student who has

achieved mastery will
maintain mastery, and
the percentage of new
students achieving
mastery will increase.

Action Step 3:

Use assessment information
to intervene for students at
proficiency and mastery
levels

(Tenet 3.5)We have identified students who are in advanced classes for additional
support through the MTSS process. At the end of the first quarter, we have
removed 4 students from the academic watch list in math 7E, but added 2, and

one is now on academic probation.

(Tenet 3.5)We are using NYS assessment data, STAR reading and STAR math to
identify students who may be available to participate in enrichment instruction.

Focus areas for NRW Middle School-September Leverage Leadership-The effective use of good learning targets

Criteria

3

2

1

Learning targets framed in
student-friendly language

Clear evidence that the phrasing,
content, and terms included in the
learning target have been fully clarified.

Evidence that some of the phrasing,
content, and/or terms included in the
learning target have been clarified, or
partially clarified.

The learning target has not been
clarified.

Learning target is
understood by students

Students can describe what is being
learned without looking at the target,
and make connections between what
they are doing and the target.

Students know where the target is and
can read the target when asked.

Students do not know where the target
is or there is no visible target.

Learning target is
measurable

Learning target is phrased so that criteria
for success are clear and measurable.

The target is not measurable or the
criteria for success are not clear.

The target is not measurable and the
criteria for success are confusing.






Focus areas North Rose-Wolcott Middle School- October Leverage Leadership-the selection of appropriate

Criteria of the Text

Very complex

Moderately complex

Readily accessible

The text contains multiple
purposes. The primary

The primary purpose of the
text is not stated explicitly but

The primary purpose of the
text is clear and concrete.

Meaning purpose is subtle and/or is easy to infer.

intricate

Connections among an Connections between ideas, Connections between ideas,
Structure expanded range of ideas are processes, or events are processes, and events are

implicit, subtle, or ambiguous.

implicit or subtle.

explicit and clear.

Knowledge demands

The subject matter of the text
relies on specialized, discipline-
specific knowledge

The subject matter of the text
involves some discipline-
specific knowledge, more
explanation in the text

The subject matter of the text
relies on little or no discipline-
specific knowledge.

Focus areas for November-Close reading and text-dependent questions

Criteria

Fully implemented 3

Partially implemented 2

Not yet implemented 1

Textual resources involved
with the lesson

There is an article, a journal entry, a
book, a chapter, a blog, or other text
that is central to the lesson as a
resource. The text is challenging and
relevant to the learning.

Students interact with the text as
part of the lesson.

There is an article, journal entry,
book, chapter, blog, or other text
available to students; however the
text may not be challenging or
relevant to the learning.

Students may not be asked to
interact with the text as part of the
lesson.

There is no text that is provided as
part of the lesson.

Students are following the
protocol for close reading.

1. Students read through the
text the first time to get the
flow of the text.

Students follow aspects of this
process, perhaps leaving out a step,
do not write the gist in the margins,

Students do not use close reading
process when interacting with text.






2. Students read through
portions of the text a second
time to find the gist.

3. Students read through the
text a third time to connect
the reading to the target
through teacher-directed
text-based questions.

or do not circle unfamiliar words, etc,

Text-Dependent questions

Text-dependent questions guide
Close Reading activities. Strong text-
dependent questions:
e Draw the reader back to the
text to discover what it says.
e Have concrete and explicit
answers rooted in the text.
e  Frame inquiries in ways that
engage the reader in finding
the information directly
from the text, not focused
on background knowledge,
opinion, or speculation

There are text-dependent questions,
but they are loosely connected to the
text, but allow for some
interpretation that connects to
background experiences or memory.

There are questions about the text,
but they do not require that the
reader read the text to answer them.

Formative assessment rubric

Criteria

Fully implemented 3

Partially implemented 2

Not yet implemented 1

Frequency of checks for
understanding

Teachers frequently use formative
assessment strategies to check for
student learning

Teachers occasionally use formative
assessment strategies to check for
student learning

Teachers may initiate an assessment
that students don’t participate in, or
teacher doesn’t use the information
from a formative assessment
strategy, or there are no formative
assessment strategies used.

Relevance and effectiveness

Formative assessments are relevant
and measure student learning

Formative assessments measure
student understanding of the

The teacher does not use the
assessment information, or the






towards the target

directions, and less about the
learning.

assessment tool is unclear, or the
tool does not measure learning.

Teacher uses of assessment data

The teacher collects relevant
information from all students and
makes well informed, and skillful

adjustments to the lesson that
greatly improve student opportunity
to master the target

The teacher collects relevant
information but makes adjustments
that further confuse some students

The teacher collects information from
only some students, or does not
make any adjustments to the lesson.







BOE Report
December 13, 2016
Megan Paliotti, Director of Special Education

State Reporting

In January, there are six special education verification reports due. These reports pull information from School Tool and IEP Direct and compare data from one
year to the next for our students with disabilities in the following areas: race, disability type, least restrictive setting, and age. These reports are reviewed to
ensure accuracy and will be verified by the January deadline.

Staffing

We currently have a speech therapist vacancy due to an employee resigning to take another position. We have posted twice for this position, contacted BOCES
for personnel, reached out to colleges, and contacted agencies that provide contractual services to no avail. We have also looked at the other speech therapists’
schedules in the district to try to manipulate them to cover the students, however that could not be done without compromising the students that they are
already servicing. The position has been vacant since 11/28/16. We will continue to make efforts to fill this position as quickly as possible.

Transition for Students with Disabilities

This year we are using some of our 611 grant money to fund vocational opportunities for our students who are Alternately Assessed at the High School. We are
doing this in two ways. Our younger high school students have a Vocational Worker from Wayne ARC coming to our HS daily to work on job readiness skills and
experiences. Our older students, who are eligible to receive services until they are 21, are placed at Key Industries for 2 & 1/2 hours a day in a School to Work
program. These vocational experiences are designed to provide our students with skills which will help them to obtain a job post-school.

Student Movement- 11/2/16-12/6/16

Special Education CPSE | CSE 504
New referrals 5 3 5
Declassified 0 1 0
Moved in 7 1 0
Moved out 0 3 2
BOCES placements 16
Consortium placements 5






Parent Participation
Committee on Preschool Special Education Meetings- 100%

Committee on Special Education Meetings-60%

English Language Learners

-26 students currently qualify for services

We recently had multiple migrant students move out of the district for the season.






Board of Education Monthly Report
December 13, 2016
Robyn Roberts-Grant, High School Assistant Principal

NRW HS Enrollment 11/30/2015 11/30/2016
Grade 9 88 106
Grade 10 94 72
Grade 11 88 90
Grade 12 104 95
Total 374 363

1. Attendance Initiative —- DSP 1.3.5 - Create a team to review and improve our current practices related
to student attendance and achievement. Identify who needs to be engaged and target from there.

16 Conferences have been held with families and an attendance team member. An Attendance Plan was
completed during the conference with the family and has been uploaded into our Attendance Intervention Tab in
School Tool. More conferences are scheduled over the next few weeks on an ongoing basis. A daily progress
report has been created for some students to provide goals for them to get to school on time and meet specific
criteria to improve their attendance.

Attendance Tiers for Marking Period 1: Goals for each Tier:
Tier 1 - 69% (0-4% absent) Tier 1- 80%
Tier 2 - 18% (5-15% absent) Tier 2- 15%
Tier 3 - 13% (15% and higher) Tier 3-5%

2. MTSS - (DSP 1.1) Establish & implement district-wide Multi-tiered Systems of Support (MTSS) for
academics & behavior

e 29 high school students were nominated for Student of the Month for the attribute of demonstrating
“Gratitude”. They were honored at the December 5t High School Forum Meeting.

e The MTSS Team began Tier 2 Intervention of Check in Check out for two students.

e The MTSS Team looked at quarterly data for office disciplinary referrals, grades and attendance and there
were noticeable patterns across the three categories. The information will be discussed at a future Tier 2
meeting.

3. Positive Student News
e Each month, members of the student group Speak Out lead a project to help spread kindness and cheer
around NRW High School. In November, group members passed out paper pumpkins to students and staff
and encouraged them to write compliments about others on them. This project was a huge success as over
400 pumpkins were hung around the school for everyone to view.
e On November 28th, the Interact Club hosted the Fall Blood Drive and collected 26 units of blood.
e NRWHS is conducting their Annual Holiday Food & Toy Drive to assist those in need in our community.

4. Important High School Events in December

College and Career Preparation Night - Tuesday, December 6t - 6:00 pm

Art Exhibit - Wednesday, December 7th - 5:00 pm

Winter Concert - Wednesday, December 7th - 6:00 pm

Cougar Cupboard Food Drive - Saturday, December 10th - 2:00 - 3:30 pm

The Student Council’s Holiday Tea - Friday, December 234 - 12:30 pm in the cafeteria by grade level





